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Reason for Policy

UNO values an atmosphere that fosters a healthy work/life balance between job and family



History

This policy was developed and approved on November 9, 2009. Policy revisions approved by the
Senior Executive Leadership Team on June 6, 2024.

The University of Nebraska does not discrimnate based on race, color,
ethnicity, national origin, sex, pregnancy, sexual orientation, gender
identity, religion, disability, age, genetic information, veteran status,
marital status, and/or political affiliation in its prograns, activities,
or enpl oynent.



