
Criteria for RPT      UNO School of Music          rev. 2024 
 

1 

CRITERIA FOR REAPPOINTMENT, PROMOTION, AND TENURE 
UNIVERSITY OF NEBRASKA AT OMAHA 

SCHOOL OF MUSIC 
 

Version 3-21-24 

Table of Contents 

Introduc)on ....................................................................................................................................... 3 

Reten)on, Promo)on, and Tenure Commi6ees ................................................................................... 3 

Commi%ee Composi*on .............................................................................................................................. 3 

Policies ........................................................................................................................................................ 3 

Procedures ................................................................................................................................................... 4 

Criteria for Assessment ....................................................................................................................... 4 



Criteria for RPT      UNO School of Music          rev. 2024 
 

2 

Service to the University ................................................................................................................................................. 14 
Service to the Profession ................................................................................................................................................. 15 

Appendix .......................................................................................................................................... 16 

A: Hierarchy of Research and Crea*ve Ac*vi*es ......................................................................................... 16 
Publica(ons ..................................................................................................................................................................... 16 
Presenta(ons ................................................................................................................................................................... 16 
Grants/Awards ................................................................................................................................................................. 16 
Composi(ons ................................................................................................................................................................... 17



Criteria for RPT      UNO School of Music          rev. 2024 
 

3 

Introduc*on 
 
The School of Music operates under the general guidelines

https://nebraska.edu/-/media/unca/docs/offices-and-policies/policies/board-governing-documents/bor.pdf
/campus-policies/index.php
https://www.unoaaup.org/Constitution-and-Bylaws
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Timelines 
 
The time considerations for promotion within the College of Communication, Fine Arts and Media shall 
be uniform and as follows: 

• An Instructor occupying a full-time non-tenure track position must be considered for promotion 
to Lecturer during the sixth year of full-time teaching at UNO. It is the 
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member of the academic unit and during the reappointment cycle must show a clear trajectory toward a 
positive tenure decision. At the time of the tenure decision, candidates must be rated above average or 
outstanding in the area of research/creative activity.  The following are examples of the types of 
activities that are to be considered as suitable involvement in the yearly reappointment process.   
 
Hierarchy of Research and Creative Activities 

• Tier 1 represents the pinnacle of achievement in the discipline. 
• Tier 2 represents substantial and high-
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event, conference, or 
organization 
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Service 
 
Service to the University 
 
All faculty members are expected to participate in campus service at the department, college and 
university level.  Evaluation of service is to be documented not only with listings of committees; 
candidates should keep in mind that mere membership on committees is not synonymous with 
effectiveness and skillful performance. It is suggested that a short narrative of involvement of each 
committee be listed and possible inclusion of a letter from the chair or other member of a service 
committee be provided when exceptional efforts have been involved. The candidates must provide 
evidence that they are an effective member of the academic unit and must be rated at least average in the 
area of service. 
 
Service to the University includes: 

• Appointed and elected departmental committees (such as recital, search, ad hoc and advisory 
committees). 

• Appointed and elected collegiate committees (such as personnel, educational policy and ad hoc 
committees). 

• Appointed and elected university or system-wide committees (such as faculty senate, graduate 
council and ad hoc committees). 

• Retention and recruitment activities 
• UNO performances for public relations  
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Lecturer 
 
See College Document. 
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Research/Crea*ve Ac*vity 
 
All music faculty members are expected to be involved in research and/or creative activity throughout 
the reappointment process leading to tenure. Candidates must provide evidence that they are an effective 
member of the academic unit and must be rated above average or outstanding in the area of 
research/creative activity.   
 
In order to achieve a ranking of outstanding, candidates for tenure and promotion to Associate 
Professor must have a minimum of six (6) Tier One accomplishments supplemented with several 
activities from Tiers 
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• Evidence for applied music can be obtained through high marks or rankings from student 
participation in state, regional and national performance competitions. 

• Competitive awards for excellence in teaching and positive adjudication at music festivals and 
competitions at the regional or national level. 

• Involvement in activities which demonstrate teaching skills, participation and leadership in 
workshops, seminars, and conferences. 

• Documented improvements or innovations in instructional delivery. 
• Participation in the UNO TABS process. 
• Personal Narrative 

 
Research/Crea*ve Ac*vity 
 
All music faculty members are expected to be involved in research and/or creative activity throughout 
the reappointment process leading to tenure. Candidates must provide evidence that they are an effective 
member of the academic unit and must be rated above average or outstanding in the area of 
research/creative activity.   
 
Candidates for tenure and promotion to Professor must have a minimum of six (6) Tier One 
accomplishments supplemented with several activities from Tiers Two and Three which demonstrate 
consistency of output, a career trajectory of a life-long scholar towards achieving national prominence, 
and evidence of a continued contribution to the relevant field(s). While numerical designations have 
been assigned to some criteria, it is the responsibility of the candidate to provide context to the impact of 
an entry. 
 
See the Appendix for the Hierarchy of Research and Creative Activities. This list is not exhaustive or 
ranked.   
 



Criteria for RPT      UNO School of Music          rev. 2024 
 

15 

• Retention and recruitment activities 
• UNO performances for public relations  
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Appendix 
 
A: Hierarchy of Research and Crea*ve Ac*vi*es 
Publica(ons 
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Produc(ons 
 

Tier 1 Tier 2 Tier 3 
• Commercially available 

recording with a credited 
creative or production role, 
released on a recognized 
label appropriate to the 
genre, or those that have 
received either national or 
international positive review 

• Multi-media production with 
a credited creative or 
production role disseminated 
through commercial channels 
on an international or 
national level 

• Musical or technical 
contribution to 
multidisciplinary 
performances or exhibitions 
at a national or international 
level 

• Commercially available 
recording with a credited 
creative or production role, 
that has received notable 
recognition 

• Multi-media production with 
a credited creative production 
role disseminated through 
commercial channels on a 
regional level 

• Musical or technical 
contribution to 
multidisciplinary 
performances or exhibition at 
a regional level 

• Commercially available 
recording with a credited 
creative or production role 

• Multi-media production 
disseminated through 
commercial channels at a 
local level 

• Musical or technical 
contribution to 
multidisciplinary 
performances or exhibitions at 
a local level 

•
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B: External Le%ers in Promo*on and/or Tenure 
 
The Collective Bargaining Agreement allows for faculty being evaluated for tenure and/or promotion to 
both 1) review and respond to materials used in the course of the evaluation, and 2) to know the 
identity of the individual (or group) to which materials used in the evaluation are attributed: 
 
Per section 3.5.2 on Procedures for Promotion and Granting Continuous Appointment,  
 

(7) The Unit Member under consideraPon shall have the right to review and respond in wriPng 
to all materials used in the course of his/her review prior to the Pme this evaluaPon is 
forwarded to the next level of the review process.  This includes any evaluaPon that is wriRen 
by a departmental advisory commiRee, the chairperson, a dean’s advisory commiRee or the 
dean. I t is also understood that the Unit Member shall have a reasonable amount of Pme to 
respond to any such evaluaPon. 

 
Additionally, section 3.8 on Personnel Files states: 
 

No Unit Member’s personnel file shall contain any evaluation or other material relative to the 
fitness of a Unit Member to be employed by the University that cannot be attributed to an 
identifiable group or individual. 

 
Any unit that intends to solicit outside reviews as part of its promoPon review process shall develop 
rules for the solicitaPon of such reviews.  In situaPons where outside review is undertaken, the faculty 
member is enPtled to know how, and by whom, the panel of potenPal reviewers is to be idenPfied and 
selected.  



Criteria for RPT      UNO School of Music          rev. 2024 
 

20 

 
C: RPT Ballot  
 
RPT Ballot for ___________________________, School of Music, Fall 20____ 
 
Circle Selected Ranking 
 
    
Teaching                    Outstanding         Above Average        Average      Below Average 
 
 
 
Research/                  Outstanding          Above Average          Average        Below Average 
Crea0ve Ac0vity 
 
 
 
Service                 Outstanding          Above Average          Average        Below Average 
 
 
 
 
 
 
Promote to _____________?  (


