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NORTHEASTERN UNIV ERSITY  (2003 – current)  
 
Northeast ern Univers ity  is a private, Carnegie R1 research universit y with campuses in Boston 
(MA), Arlington  (VA), Charlotte  (NC), London (UK) , Portland (M E), San Francisco/Bay Area 
(CA), Seattle (WA), and Toronto  and Vancouver (CANADA). It currently enroll s close to 42,000  
degree-seeking students (UG: 22,300|GR: 19,500) , supported by over 3,400 faculty and more 
than 3,300 staff. Northeastern is ranked #44 among National Universiti es (climbed up 93 spots 
in the last 2 decades), #1 in  Co-op/ Internships , and #11 among Most Innovative Schools by the 
U.S. News and World Report  (2022) . Northeastern also leads all U.S. universities with 19,485 
international  students (Opendoors® 2021). The university  has an operating budget of $1.5 billion . 
External research awards have surpassed $230 million in  2022. Undergraduate retention and 
six-year graduation rates are 97% (fall 2020 cohort) and 91% (2015 cohort), respectively. The 
university has worked to close an important equity gap , improving the graduation rate of 
underrepresented minority ( URM) students from 84% (2011 cohort) to 91% (2015 cohort). A 
record high number  of applications (91,000) were received for the fall 2022 undergraduate 
enrollment class of 2,800.  

 
ADMINISTRATIV E RESPONSIBILITIES /ACC OMPLISHMENTS  

 
Vice  Provo st of  Faculty Divers ity  (Inaugural , 2021 – current) 

 
IN CLUSIVE ACAD EMY AND A TRUST -RESPECT -U NDERSTANDING-E MPATHY  
(TRUE ) COM MUNITY 
Leading uni versity-wide  effort s to recruit and retai n diverse and talented faculty  

�x In partnership  with  Deans and Chairs from all colleges to doubl ing the percentage of 
Tenure/Tenure -track un derrepresented minor ity faculty by 2026  

o Black/Latinx/American  Indian/ Alaska Native/Native Hawaiian/Pacific Islander : 
8% (2021); 2026 Goal ->16% 

o Collaborate with the colleges on their specific improvement plans 
�x Continued and expanded the Provost’s Diversity Recruitment and Retention Forum 

Series to train and enable faculty (search and personnel) committees in local units to 
recruit and retain excellent and diverse faculty 

�x Serving as central resources for  all faculty recruits and newly hired faculty in th eir 
transition to Northeastern  community  

�x Monitoring  and supporting development of diverse faculty at different stages of their 
careers through customized mentoring programs and workshops 

Enhancing faculty morale, retention,  and inclu sive excellence 
�x Co-Chairs the Faculty Senate Standing Committee on Inclusion and Di versity 

o Led the committee to produce a comprehensive report on the status of campus 
climate, faculty recrui ting, retention and mentor ing programs that was presented 
to the Faculty Senate in spring 2022 

o Actionable resolutions will be presented to the Faculty Senate in the fall 2022, 
including a thorough review of faculty related policies (e.g., handbook) from an 
equity lens  

�x Active engagement with faculty affinit y groups and individual  faculty members to further 
behaviors, atti tudes and policies that support inclusion  and foster a sense of belonging 

�x Interacting/learning from inno Tc -0.005 Tw 02Tw 0.242 0 Td
[(a)-4.5 (n)--2.3 ( )k4 (g)4.94-1.5 (i)-7.7 (d)-1.4 t 
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�x Serving as a key member of the Presidential Advisory Council on Diversity  and Inclusion 
Leading university -wide  inclusive academy learning and engagement  

�x Made recommendations to the university  senior leadership team on diversity, equity, and 
inclusion related learning and engagement 

�x Secured a multi -year contract with Academic Impressions®  to partner with Nor theastern 
in  creating custom learning modules, and in making access to all in-demand professional 
development learnin g modules available to Northeastern faculty/staff /student world wide 

�x Led the university commi ttee to design and launched a 4-module Racial and Cultural 
Literacy learning curriculum  in the fall of 2021 to all (�§50,000 ) faculty/staff/stud ents 

�x Hosted multiple debriefing and listening sessions to receive community feedback 
�x Ini tiated and secured the funding of $100,000 to relaunch the Asia America and the 

World Speaker Series in the fall of 2021 
�x Raised over $40,000 to support the 6th Annual Conference of Women of Color in 

Academy, hosted by Northeastern faculty in April  2022 
�x Led the external fund raising to support the increased participation of URM PhD 

candidates/post-docs nationwide to Northeastern ’s highly successful Future Faculty 
Summer Workshop 

�x Initiat ed and secigh
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Vice Provost for Faculty Affa i rs  (2018 – 2021) 
 
STR ATEGIC PARTNERSHIP WITH COLLEG E DEANS  AND UNIT HEADS  

�x Oversaw the annual faculty affairs budget allocated to support faculty professional 
development and incentivize innovative cross-college in itiat ives 

�x Coordinate d and reviewed all new full -time faculty hiri ng requests submitted to the 
Provost’s Office by the college deans 

�x Coordinated and facilitated the cluster hiring of interdisciplinary  tenure-track faculty who 
are jointly appointed by  2 or more colleges/ units. More than 1/3 of the new faculty hired 
in  recent years are jointly appo inted 

�x Oversaw univ (o)0.63 Tw F(e)3.5 (i)-3.7c 0.004J 801 Tw 0 
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DIVERSITY AND INCLUSION  
�x Led the Provost’s Office initiative to  enhance diversity in faculty searches, in 

collaboration wit h the ADVANCE Office of Faculty Development  
o Hosted multiple dis cussion/training sessions each fall wit h search commit tee 

chairs/ members, department  chairs and Associate Deans for Faculty Affairs from 
all colleges 

o Focused on sharing strategies in securing larger and more diverse pool of 
candidates 

o Promoted faculty searches at national/regional c onferences that support 
underrepresented groups in higher education 

o Supported faculty-led traini ng on curtailing i mpl icit biases in searches 
FACULTY RECRUITMENT, PROFESSIONAL DEVELOPMENT  AND WEL LB EI NG 

�x Approved job postings for all full-time faculty searches 
�x Approved tenure track job candidate campus interview requests 
�x Interview ed tenure-on-entry candidates 
�x Planned and hosted the annual 3-day New Faculty Orientatio n (for th e tenure stream and 

full-time non-tenure stream faculty) 
�x Approved university f aculty development funds for full -time , non-tenure stream faculty. 
�x Approved university  faculty development funds for part -ti me faculty 
�x Approved tenure clock extension requests 
�x Approved tenured faculty  regular sabbaticals 
�x Approved professional leave of absence requests 
�x Implemented and approved full-year /full -pay interdisciplin ary research sabbaticals 
�x Implemented  and approved full -time non -tenure stream faculty fellowship applic ati ons 
�x Implemented and approved full -time  faculty paid one semester parental teaching relief 

requests 
�x Led the initiative to establish a Northeastern Universi ty Faculty/Staff Micro -Schools 

Matchup Facebook Group (to help alleviate one of the specific challenges faced by faculty 
and staff with  school-age children during  the COVID-19 pandemic) 

UNIVER SITY -WIDE  AND B 2B INITIATIVES  
�x Served on the Northeastern Asia Strategies Committee (chaired by the Chancellor) , 

focusing on international student recruiting and cultivati on of B2B relationship 
�x Hosted intern ational delegations on behalf of the university  
�x Oversaw Northeastern-Harvey Mudd College Summer UG Research Program (2015-

2019) to recruit top URM talents for Northeastern ’s PhD programs 
�x Institutional lead in partnership with the Law School Admission  Council (LSAC) on a 

pilot program to explore alter native to LSAT test. 
�x Serving as the representative of the Provost’s Offi ce on various university committees 

(e.g., IT , HR, IR) with decisions impacting faculty and academic affairs 
o Human Capital  Management Software Solution Commit tee: Banner to Workday®  

enterprise system conversion 
o Adoption of I nterfolio ®  for faculty tenure and promotio n submission 





7 
 

�x Professional doctorate  enrollment increased 24% from 1,831 (FY12) to 2,275 (FY18). 
�x University -wide tuition r evenue diversifi ed with a more balanced UG/ GR ratio : from 

75/25 to 60/40   
�x Total graduate  degrees granted reached 6,390 in  FY18, a 67% increase from FY12 (3,829)  
�x Annual graduate  revenue grew 88% from $188 mill ion in FY12 to $354 million  in FY18 

Continued Improvement  in Inclusive GR Student Success  
�x Number of degrees conferred to URM gra duate students:  564 (FY18), a 76% increase 

from 321 (FY12) 
�x Number of degrees conferred to female graduate students in STEM colleges increased 

significantly : 
o College of Engineering: 493 (FY18), a 329% increase from 115 (FY12) 
o College of Science: 102 (FY18), a 52% increase from 67 (FY12) 
o Khoury College of Computer Sciences: 100 (FY18), a 245% increase from 29 

(FY12) 
NATIONAL VISIBILITY  

�x US News & World Report : 50%+ of Northeastern’s graduate programs received impr oved 
ranking in each year during my 6-year term, consecutively. For example, 

o GR Engineering (#64 -> #39)  
o Biomedical Engineering (#66 -> #48)  
o Chemical Engineering (#95 -> #58) 
o 
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STUDENT 
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SHARED GOVERNANCE  
�x School Executive Committee 

o Annual merit review of all faculty  
o School decisions consultation   

�x Academic Governance and Operating Procedures and Policies Committee 
o 
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Policing in Finland:  The Cultural Basis of Law Enforc ement. Lewiston, NY: 
Edwin Mellen Press 

1999  Ni He 
Marx,  Durkheim,  and Comparat ive Crimino logy . Lanham, MD: Austin & 
Winfield P ublishers 

SELECTED  REFEREED ARTICLES   
2019  Lin g Ren, Jihong Zhao and Ni H e 

“Broken Windows Theory and Citizen Engagement in Crime Prevention.” Justice 
Quarterly, 36 (1):1-30 

2019  Gyeongseok Oh, Ling Ren and Ni He 
“Social Disorder and Residence-based Fear of Crime: The Differential Mediating 
Effects of Police Effectiveness.” Journal  of Criminal Just ice, 63: 1-11 

2018  Yung-Lien  Lai, Ling Ren, and Ni He 
“The Effect of Domestic Violence on Violent Prison Misconduct, Health Status and 
Need for Post-Release Assistance among Female Drug Offenders in Taiwan.” 
International J ournal of Offender Therapy and Comparative Cr iminolo gy, 
62(16):4942-4959 

2018  Ni He, Ling Ren, Jihong Zhao and Matthew Bil ls  
“Public Attitude s toward the Police: Comparison of Landline and Cell Phone RDD 
Survey Results.” Internatio nal Journal of Offende r Therapy and Compar ative 
Crim inology , 62(7):1992-2015 

2018  Hongwei Zhang and Ni He 
“Status, Issues and Challenges of the Chinese Juvenile Justice.” Jour nal of 
Contemporary Criminal Justi ce, 34(2):219-229 

2017  Sami Ansari  and Ni H e 
“Explaining the UCR-NCVS Convergence: A Time-series Analysis.” Asian Journa l 
of Crimino logy, 12:39-62 

2017  Ling Ren, Ni He, Ruohui Zhao and Hongwei Zhang 
“Self-control,  Risky Lifestyles, and Juvenile Victimization: A St udy with a Sample 
of Chinese School Youth.” Criminal Ju stice & Behavior, 44(5): 695-716 

2016  Ni He and Yue Zhuo 
“Criminol ogy’
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Comparati ve Criminol ogy, 60(8 ):964-991 
2014  Hong Lu, Bin Li ang, Yudu Li and Ni  He 

"Professional Commitment and Job Satisfaction: An Analysis of the Chinese 
Judici al Reforms from the Perspective of Criminal Defense.” The China Review: 
An Interdisciplinary  Journal on Greater China, 14(2): 159-181 

2014  Bin L iang, Ni He and Hong Lu 
“The Deep Divide in China’s Crimina l Justice System: Contrasting Perceptions of 
Lawyers and the Iron Triangle.” Crime, Law & Social Change: An 
In terdisciplinary J ournal , 62:585-601 

2014  Bin Liang and Ni He 
“Criminal Defense in Chinese Courtro oms: An Empiric al I nquiry .” International 
Journ al of Offender Therapy and Compar ative Crim inology , 58(10):1230-1252 

2011  Vincent Webb, Ling Ren, Jihong Zhao, Ni He and Ineke Haen Marshall  
“A Comparative Study on Youth Gangs between China and the U.S.: Definition , 
Offending and Victimiz ation .” Interna tional Criminal J ustice Review, 21:225-
242 

2008  Liqun  Cao, Yan Zhang and Ni He 
“Carrying Weapon to School for Protection : A Reanalysis of the 2001 School 
Crime Supplement Data.” Journa l of Crimin al Justice, 36:154-164 

2006   Marc Swatt and Ni H e 
“Explori ng the Difference between Male and Female Inti mate Partner Homicides: 
Revisiting the Concept of Situated Transactions
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“Community Policing:  Did i t Change the Basic Functions of Policing in  the 1990s? 
A National Follow-up Study.” Justi ce Quarterly, 20:697 -724 

2003  Ni  He, Liqun Cao, William Wells and Edward Maguire 
“Forces of Production and Direction: A Test of an Expanded Model of Suicide and 
Homi cide.” Homicide Studies: An Interdisc
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Natarajan (ed.), Interna ti onal Crimina l Justice. New York , NY: Cambridge 
University Press 

2009   Ineke Haen Marshall and Ni He 
"U.S.A.," pp. 139-158, in Josine Junger Tas, Ineke Haen-Marshall, Dirk Enzmann, 
Marti n Killias, Majon e Steketee and Beata Gruszcynska (eds.), Juvenile 
Deli nquency in Europe and Beyond: Results of the Second International Self-
Report  Delinquency Study. New York, NY: Spri nger 

2005  Harry Dammer, Philip Reichel and Ni He 
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duties) 
16-18  Treasurer (oversaw the management and reporting of CCADP’s finances and 

operations, including bank account maintenance, financial transaction oversight, 
budget, financial policies, and other reports) 

16-17  Chair , Bylaws Revision Committee 
Int ernat ional Society of Crimino logy (ISC) 
2016 -  Board of Directors 
Asian Criminologi cal Society (ACS) 
19-  Supervisory Board Vice Chairman 
15-18  Elected Member of the Presidium , General Assembly 
American Society of Criminology (ASC) 
16-17  Secretary and Treasurer, Di
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